April 27, 2009

I look forward to working with you as we
prepare to pass this important legislation.
Sincerely,
JAMES L. OBERSTAR,
Chairman.
HOUSE OF REPRESENTATIVES, COM-
MITTEE ON SCIENCE AND TECH-
NOLOGY,
Washington, DC, April 17, 2009.

Hon. JAMES L. OBERSTAR,

Chairman, Committee on Transportation and
Infrastructure, House of Representatives,
Washington, DC.

DEAR CHAIRMAN OBERSTAR: Thank you for
your April 17, 2009 letter regarding H.R. 1145,
the National Water Research and Develop-
ment Initiative Act of 2009. Your support for
this legislation and your assistance in ensur-
ing its timely consideration are greatly ap-
preciated.

I agree that provisions in the bill are of ju-
risdictional interest to the Committee on
Transportation and Infrastructure. I ac-
knowledge that by forgoing a sequential re-
ferral, your Committee is not relinquishing
its jurisdiction and I will fully support your
request to be represented in a House-Senate
conference on those provisions over which
the Committee on Transportation and Infra-
structure has jurisdiction in H.R. 1145. A
copy of our letters will be placed in the Com-
mittee Report on H.R. 1145 and in the Con-
gressional Record during consideration of
the bill on the House floor.

I value your cooperation and look forward
to working with you as we move ahead with
this important legislation.

Sincerely,
BART GORDON,
Chairman.

———

COPS IMPROVEMENT ACT OF 2009

SPEECH OF

HON. RUSH D. HOLT

OF NEW JERSEY
IN THE HOUSE OF REPRESENTATIVES

Thursday, April 23, 2009

Mr. HOLT. Mr. Speaker, | rise in support of
this important public safety legislation.

The Community Oriented Policing Services,
or COPS, program is one of the most suc-
cessful law enforcement support programs
ever initiated by the federal government. As
the National Association of Police Organiza-
tions noted in their April 21 letter to me on this
bill, “With the support of the COPS Program,
community policing has been a dominant force
behind the dramatic reduction in crime this na-
tion has witnessed over the past 13 years.”
It's also clear that our communities are des-
perate to see this program properly funded,
after eight years of neglect.

NAPO noted in their letter to me that in the
last month, the COPS Program office received
over 7,200 applications for the COPS Hiring
Recovery Program (CHRP) grant funding con-
tained in the American Recovery and Rein-
vestment Act, the “stimulus bill.” Those 7,200
applications amounted to a request for funds
to hire 40,000 more officers nationwide. Yet
the $1 billion CHRP contained in the stimulus
bill would allow local communities to hire only
5,000 to 6,000 new police. For New Jersey,
previous COPS funding has meant an addi-
tional 628 police officers and/or sheriff depu-
ties were walking the beat in the local commu-
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nities of my Congressional district. Further, 33
school resource officers were hired to ensure
that our children’s schools are safe. H.R. 1139
would raise the CHRP authorization level to
$1.25 billion, allowing state and local law en-
forcement to hire more officers. Based on his-
torical funding data, this bill would allow New
Jersey alone to hire more than 2,000 addi-
tional police, and those would be welcome re-
inforcements for our current law enforcement
officers who are working to improve the quality
of life in communities across New Jersey.

Mr. Speaker, this is a good and much need-
ed bill, and | urge my colleagues to join me in
supporting it.

———

ALTERING LAID OFF EMPLOYEES
IN REASONABLE TIME ACT

HON. LUIS V. GUTIERREZ

OF ILLINOIS
IN THE HOUSE OF REPRESENTATIVES

Monday, April 27, 2009

Mr. GUTIERREZ. Madam Speaker, | rise
today to announce the introduction of my bill,
the Alert Laid off Employees in Reasonable
Time (ALERT) Act, legislation to amend the
definition of “mass layoff” in the federal Work-
er Adjustment and Retraining Notification
(WARN) Act and to increase penalties for the
violation of this act.

With unemployment levels on the rise, wide-
spread layoffs have ravaged our nation’s
workforce. All too frequently, employees are
provided with no more than a month’s notice
to prepare for unemployment, and often less
than that. This is a critical time that employees
need to prepare for unemployment and to
make informed financial decisions.

Current federal law does not do enough to
protect these workers. Under the federal
WARN Act, employers are only required to
provide 60-days notice if the mass layoff im-
pacts at least 500 employees or 33 percent of
a workforce when that percentage represents
at least 50 employees at one employment site.
More and more, companies are conducting
widespread layoffs which, nationwide, can im-
pact hundreds and even thousands of employ-
ees but these massive layoffs often fail to trig-
ger the WARN Act at each employment site.
As such, far too many employees are denied
the protections they are entitled to.

To address this issue, | am proud to have
introduced the ALERT Act. This legislation
amends the definition of a “mass layoff” to in-
clude layoffs by one employer at more than
one worksite. In addition, this bill would in-
crease the penalty for violating the WARN Act
to two times back pay and benefits.

Madam Speaker, in these challenging eco-
nomic times it is our responsibility do all we
can to protect the workers. We must always
remember that they are a key component to
the growth of our economy and we must al-
ways ensure that they are protected, espe-
cially in this time of uncertainty. | am joined in
support of this bill by the United Electrical
Workers Union (UE) and the United Food and
Commercial Workers (UFCW).

E975

TRIBUTE TO THE 10TH ANNIVER-
SARY OF THE FREMONT FAMILY
RESOURCE CENTER

HON. FORTNEY PETE STARK

OF CALIFORNIA

IN THE HOUSE OF REPRESENTATIVES
Monday, April 27, 2009

Mr. STARK. Madam Speaker, | rise to pay
tribute to the Fremont Family Resource Center
(FRC) located in Fremont, California. FRC
opened its doors in June of 1999 and is cur-
rently celebrating ten years of service to the
community.

The Fremont Family Resource Center is a
collaborative effort of 27 California State,
County, City and non-profit service agencies,
all working together to serve families in the
Tri-City area of southern Alameda County. To-
gether, these agencies made the FRC a “one-
stop shop,” where families can access a vast
array of support services and programs. Their
many services include adult and youth em-
ployment, child care information, referrals,
subsidies and counseling and case manage-
ment, housing information, parent support, im-
migration services, family economic success
programs, services for the disabled, nutrition
services for mothers and children, domestic vi-
olence prevention services, and health insur-
ance counseling.

Tri City families make over 100,000 re-
quests annually to FRC for services. The or-
ganization has become a model of service that
has gained national and international interest
and attention.

On the evening of May 2, 2009, FRC will
celebrate its 10th anniversary and honor the
individuals who have contributed to its suc-
cess. As Fremont's Human Services Director,
Suzanne Shenfil's “out of the box” thinking
and leadership has led efforts to mobilize
needed social services for vulnerable individ-
uals in the Tri-City community. She has
worked tirelessly to bring government and
community organizations together to creatively
eliminate barriers and build systems to serve
those in need. Ms. Shenfil is the impetus be-
hind the creation of the Fremont Family Re-
source Center.

In addition to the acknowledgment of Su-
zanne Shenfil, special recognition is also given
to other members of the Fremont Family Re-
source team for their commitment and dedica-
tion to insure the success of the FRC. This
team includes Letha Barnett, Schuman-Liles
Clinic; Ledya Cedeno, State Department of
Rehabilitation; Rodney Clark, Safe Alternatives
to Violent Environments; Tony Limperopulos,
Alameda County Behavioral Health Care Serv-
ices; Shirley McPherson, Child Care Links;
and Allen Jackson, Tri-City One Stop Career
Center, and the Employment Development
Department.

| join the Tri-City community in expressing
appreciation to Human Services Director Su-
zanne Shenfil, the Family Resource Team,
and staff and partner organizations for their vi-
sion and leadership over the past ten years of
exemplary service.
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